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MAKING TAX DIGITAL – UPDATE
The government has delayed rollout for
Making Tax Digital until “at least 2020”,
although quarterly reporting using the
system will be mandatory from 2019.
Deferral of the plans for digital tax reporting
follows opposition from MPs, businesses,
accountancy professionals and the Treasury
Committee to the proposed rapid rollout
timetable, which required businesses with
turnover of more than £10,000 to invest in
new software and make quarterly uploads.
The delay in implementation is welcome
news for businesses as it gives them more
time to prepare for the move to digital record
keeping and will also allow HMRC more time
to pilot quarterly reporting.
Under the new timetable:
• Only businesses with a turnover above
the VAT threshold (currently £85,000)
will have to keep digital records and
only for VAT purposes
• They will only need to do so from 2019
• Businesses will not be asked to keep digital
records, or to update HMRC quarterly, for
other taxes until at least 2020.

Making Tax Digital will be available on a
voluntary basis for the smallest businesses,
and for other taxes.
This means that businesses and landlords
with a turnover below the VAT threshold will
be able to choose when to move to the new
digital reporting system, but it will not be
mandatory until “at least 2020”.
As VAT already requires quarterly returns,
no business will need to provide information
to HMRC more regularly during this initial
phase than they do now.
All businesses and landlords will have at
least two years to adapt to the changes
before being asked to keep digital records
for other taxes.

that digitising the tax system is the right
direction of travel. However, many have
been worried about the scope and pace
of reforms.
“We have listened very carefully to
their concerns and are making changes
so that we can bring the tax system into
the digital age in a way that is right for
all businesses.”
For advice on how the digitalisation
of income reporting will affect you
and assistance with making the transition
to Making Tax Digital as simple as
possible, please contact your local
Rothmans office.

HMRC will start to pilot Making Tax Digital
for VAT by the end of this year, starting
with small-scale, private testing, followed
by a wider, live pilot starting in spring 2018.
This will allow for over a year of testing
before any businesses are mandated to
use the system.
Mel Stride, Financial Secretary to the
Treasury, commented: “Businesses agree

Watch the TAX TV video on our website
for an overview.

PERSON WITH SIGNIFICANT CONTROL
So what changed on 26 June?
Companies House has introduced new
Persons of Significant Control forms. Prior
to 26 June you would notify Companies
House of any changes to PSC details via
the Confirmation Statement. From 26
June, you must now notify Companies
House via the appropriate PSC form and
the Confirmation Statement will no longer
be used for this purpose.

AMENDMENT TO
OFF-PAYROLL
WORKING IN THE
PUBLIC SECTOR
RULES
From 6 April 2017, new tax rules were
introduced which potentially affect
individuals who provide their personal
services via their own companies (PSCs)
to an organisation which has been
classified as a ‘public authority’.
Amendments have now been made to the
definition of a public authority.
Where these rules apply:
• The public authority (or an agency
paying the PSC) calculates a ‘deemed
payment’ based on the fees the
PSC has charged for the services
of the individual
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The Confirmation Statement should now
only be filed to notify Companies House
that all the information on the public
record is up-to-date, very much like the
old Annual Return.
So any changes to PSC details (such
as the name, address or a change in
PSC structure) must be submitted
to Companies House prior to the
Confirmation Statement being filed.

• The entity that pays the PSC for
the services must first deduct PAYE
and employee National Insurance
Contributions (NICs) as if the deemed
payment is a salary payment to
an employee
• The paying entity will have to pay
to HMRC not only the PAYE and
NICs deducted from the deemed
payment but also employer NICs on
the deemed payment
• The net amount received by the PSC can
be passed on to the individual without
paying any further PAYE and NICs.
The rules were intended to cover those
engaged by public sector organisations
including government departments and
their executive agencies, many
companies owned or controlled by the
public sector, universities, local
authorities, parish councils and the
National Health Service.

Any changes to PSC details must be
recorded in the PSC register within
14 days, and filed with Companies House
within 14 days, so you have 28 days from
the change to record in your PSC register
and notify Companies House.
For further info or assistance, please
contact your local Rothmans office.

However, prior to this amendment,
private sector retail businesses including
high street pharmacies and opticians
would have inadvertently been within the
scope of the off payroll working in the
public sector measure. As a result, such
businesses would have been required to
consider whether the new rules applied
to all contractors working for them
through an intermediary. This was not the
intention of this policy and the rules have
been amended.
The rules operate in respect of payments
made on or after 6 April 2017. This means
that they are relevant to contracts
entered into before 6 April 2017 but
where the payment for the work is made
after 6 April 2017.
If you would like any help with these new
rules, please contact your local
Rothmans office.
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CORPORATE CRIMINAL OFFENCE:
FAILURE TO PREVENT TAX EVASION
There is a new offence of corporate failure to
prevent criminal facilitation of tax evasion
coming into force from 30 September 2017.
It applies to all companies, partnerships and
LLPs. Individuals can be prosecuted under
existing laws. It means management can be
held liable for the actions of employees or
agents who assist third parties to commit
fraud or tax evasion.
Tax evasion includes the offences of
cheating the public revenue (which is a very
widely drawn definition); or being knowingly
concerned in, or taking steps with a view
to, the fraudulent evasion of a tax.
If convicted, a business will face an
unlimited fine in respect of the acts of
its employees. In its defence, the business
may claim it put in place reasonable
prevention methods to prevent facilitation
by associated persons; or, it is
unreasonable to expect to have such
procedures in place.

HMRC’s guidance can be found at
www.gov.uk and includes examples of what
would constitute reasonable procedures
to take to prevent the facilitation of
tax evasion.
Smaller businesses will need to undertake a
risk assessment of the products and services
they offer, as well as their internal systems
and any client and supplier data that might
be used to facilitate evasion. The measures
taken must be proportionate to risk.
Guidance suggests that the steps expected
of smaller businesses in low risk sectors
could include:
• A commitment to preventing the
involvement of those acting on the
business’s behalf in the criminal
facilitation of tax evasion. This could be
demonstrated by issuing a prominent
message from the board against all
forms of tax evasion

• Terms in contracts with employees and
contractors requiring them not to engage
in facilitating tax evasion and to report
concerns immediately
• Regular training for staff on financial
crime detection and prevention
• Clear reporting procedures for
whistleblowing of suspected facilitation
• Ensuring that pay and bonus policies
encourage reporting and discourage
pursuing profit to the point of condoning
tax evasion.
We recommend you take steps to assess
how this new legislation may impact on
your business.

TAX-FREE CHILDCARE AND CHILDCARE OPTIONS
Parents can receive up to £2,000 per child,
per year, towards their childcare costs
making a total amount of £10,000. Higher
limits of £4,000 and £20,000 apply for
disabled children.
To qualify for Tax-Free Childcare all parents
in the household must generally meet a
minimum income level, based on working
16 hours a week (on average £120 a week)
and each earn less than £100,000 a year.
Tax-Free Childcare, the new government
scheme to help working parents with the
cost of childcare, launched at the end of
April and is being rolled out to parents,
starting with those parents with the
youngest children first.
For every £8 a parent pays in, the
government will pay in an extra £2.

The scheme will be available for children
up to the age of 12, or 17 for children with
disabilities. All eligible parents will be
able to join the scheme by the end of 2017.
Those eligible will be able to apply for all
their children at the same time although
the government rollout will start with
the youngest children first. Parents will

need to open an online account, which
they can use to pay for childcare from
a registered provider.
For those employers who currently offer
Employer Supported Childcare, usually
in the form of childcare vouchers, these
schemes can remain open to new
entrants until April 2018. Existing
members have the option to remain
in their existing scheme or change over to
Tax-Free Childcare as their child becomes
eligible. It is not possible to benefit from
Tax-Free Childcare and Employer
Supported Childcare at the same time.
A calculator for parents comparing the
options and guidance on the other
government-provided free childcare
available are available on www.gov.uk

AUTOMATIC ENROLMENT: MINIMUM CONTRIBUTION LEVELS
DUE TO INCREASE IN APRIL 2018 AND APRIL 2019
By law, on 6 April 2018, all employers are
required to increase their contributions
into their staff’s automatic enrolment
pension to at least 2%. Staff contributions
will also increase so that their contributions
make up the shortfall needed to bring the
total minimum contribution up to 5%.

Contribution levels will rise again on 6 April
2019, with the employer paying a minimum
of 3% towards the pension, and the total
minimum contribution reaching 8% – with
staff making up the 5% difference.

contribution scheme for automatic enrolment
must pay, and the date when they must
increase. This is calculated based on earnings
between £5,824 to £43,000 per year (£486 to
£3,583 per month, or £112 to £827 per week),
and include certain elements of pay.

The table below shows the minimum
contributions employers who set up a defined

Date effective

Employer minimum
contribution

Staff contribution

Total minimum
contribution

Until 5 April 2018

1%

1%

2%

6 April 2018 to 5 April 2019

2%

3%

5%

6 April 2019 onwards

3%

5%

8%

What employers need to do
You can choose to pay the full amount
of the total minimum contribution. This
may mean staff do not have to pay in at
all, unless the scheme’s rules say that
they have to make contributions. Both
the employer and their staff can choose
to contribute more than the minimum
amounts to the pension if they want to.
If employers pay in more than their legal
minimum contribution, but less than the
total minimum contribution shown in the
table, then staff will need to pay in at least
enough to make up the shortfall between
these amounts.
The increase in minimum contributions
should be simple to do, but employers
need to start thinking about the increases
early, and plan ahead for when they come
into effect in April 2018 and April 2019.

It’s possible that employers may be
planning to make the increases from
October 2017, as this was the original
date for the first phase of the increases.
However this date was changed by the
government to start from 6 April 2018.
If employers would still like to make the
increase from October 2017, they can. They
should speak to their pension and payroll
providers to find out how to do this.
• It’s important that your workplace
pension scheme and payroll software
are able to support the contribution
increases by 6 April 2018, otherwise
the schemes used by employers may no
longer qualify for automatic enrolment,
and the right contributions might not be
deducted at the right time
• Pension schemes should already be
making necessary changes to support

the increases, and will communicate
this, but it is your responsibility as an
employer to make sure you are using
a qualifying scheme, and that the right
amount of pension contributions
is deducted
• While there is no legal requirement
for you as an employer to write to your
staff, this is something you may want to
consider doing to help minimise queries,
or reduce the number of workers who
decide to leave the scheme as a result
of the increases. Your pension scheme
provider should be able to help with this.
If you need any help or assistance with
setting up your Automated Pension
Scheme or running a payroll scheme,
please contact your local Rothmans
branch, and they will be able to assist
you with this service.

MAKE TAX
LESS TAXING
Our free Tax App special
features:
• Tax calculators
• Key tax diary dates
• Helpful tips and tables
• Latest tax news
• Rothmans branch details

MINIMUM WAGE RISES
Employers need to ensure they are paying their employees at least the appropriate
National Minimum Wage (NMW) or National Living Wage (NLW) rate. The rates
increased from 1 April 2017.

From 1 October 2016

From 1 April 2017

NLW rate for workers aged
25 and over

£7.20*

£7.50

the main rate for workers
aged 21-24

£6.95

£7.05

the 18-20 rate

£5.55

£5.60

the 16-17 rate for workers above
school leaving age but under 18

£4.00

£4.05

the apprentice rate **

£3.40

£3.50

Going forward the NMW and NLW rates will be reviewed annually in April.

For 2017, the Rothmans Tax App has
undergone a complete design refresh
and now includes new mileage and
expenses functionality.
Download from your app store now.

What are the penalties for non-compliance?
The penalties imposed on employers that are in breach of the minimum wage
legislation are 200% of arrears owed to workers. The maximum penalty is £20,000
per worker. The penalty is reduced by 50% if the unpaid wages and the penalty are
paid within 14 days. HMRC also name and shame employers who are penalised.

rothmansllp.com/tax-app

* introduced and applies from 1 April 2016
**for apprentices under 19 or 19 or over and in the first year of their apprenticeship

www.rothmansllp.com

I N S P I R AT I O N A L
Rothmans Business Leaders Lecture 2017
Keynote speaker: Sir Clive Woodward

ROTHMANS BUSINESS LEADERS LECTURE
TO GIVE THE SOUTH’S BUSINESSES THE
COMPETITIVE EDGE
Places are already filling up fast for this
September’s Business Leaders Lecture from
Rugby World Cup winning coach and successful
businessman, Sir Clive Woodward OBE, at the
Hilton, the Ageas Bowl, Southampton.
This prestigious event will give the South’s
businesses an opportunity to gain a rare
insight into his world-class winning strategies
and ability to create high-performing teams.
Sir Clive’s talk will focus on the four main
characteristics that he believes all great
leaders exhibit in both business and in sport.
Using examples from his career in business,
rugby and the Olympics, Sir Clive will explain
what each of these characteristics are, and
importantly, how he coaches each area to
create true leadership:
Talent: Successful people and businesses
need to have a huge amount of talent, but how
do you leverage this talent?
Teachability: How do you maintain your thirst
for knowledge and continual improvement as
you go higher in organisations?

Pressure: Performing under pressure can
be coached and is a vital skill for business
leaders.
Attitude: Winning cultures must have the
commitment to win, a passion for their area
of work and attention to detail.
Drawing upon his unique experience at the
very top of elite sport, Sir Clive works with
numerous businesses, supporting teams
and organisations to develop and improve
individual and collective performance. A few
of the global names that have benefitted from
presentations by Sir Clive and given extremely
positive feedback include: Marks & Spencer,
Google and VISA.
The Business Leaders Lecture, which includes
refreshments, is complimentary to Rothmans
guests. Attendees will also be invited to ask
Sir Clive questions following his presentation.
For further information, full agenda and to
register your interest, please contact your
local Rothmans office.

For further information contact
one of our offices:

HMRC CALCULATION
ERRORS
It has been confirmed that, in six specific
scenarios, HM Revenue & Customs have
made errors within the 2016/17 tax
calculations for individuals. The
problem occurs in the main with the
interaction of the Personal Allowance
and the new nil rate bands for savings
income and dividends.
Whilst we are aware of these issues,
and will calculate the correct amounts
of tax due, we are unable to submit
those Returns online as they will be
rejected by the HMRC portal.
Until such time as the errors are
addressed and fixed, we are advised
therefore that the affected returns should
be submitted on paper rather than online
HMRC’s earliest estimate of when the
situation will be resolved is the end of
October 2017. For further information,
please contact your local Rothmans office.
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