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A budget for business?

JOIN THE DEBATE, SEE THE EXPERT REVIEW ON TAX TV, TAXTV.CO.UK/ROTHMANS
Many tax practitioners initially commented
that the 2013 budget didn’t contain much
encouraging news for business. On reflection,
a few weeks later, armed with all the facts
and the Finance Bill going through Parliament
there were in fact many measures which
could have a positive impact on business
in the months and years ahead. As seems
to be the trend in recent budgets, many
announcements were for tax years after
2013/14, as well as a significant number
having been announced earlier.

Budget highlights for business

The budget was generally well received by
business organisations. John Walker from
the Federation of Small Business said “The
FSB asked for a budget for small businesses
and this is what has been delivered. The
budget opens the door for small firms to grow
and create jobs.” Whilst John Longworth of
British Chambers of Commerce commented
that “Business will appreciate many of the
Chancellor’s measures.”

• Patent Box: From 1 April 2013, the Patent
Box will allow companies to apply a 10% rate
of corporation tax to all profits attributable to
qualifying patents.

• Corporation tax rates: For larger
companies this will be reduced from the
current rate of 23% to 20% from 1 April 2015,
in alignment with the smaller companies rate.
• Annual investment allowance: A 100%
allowance for qualifying investments in plant
and machinery up to £250,000 per annum was
introduced for a 2 year period from 1 January
2013 to 31 December 2014.

• Employment allowance: From 1 April 2014
every business will be entitled to a £2,000
‘employment allowance’. This will need to be
claimed through payroll schemes and will
result in a deduction in employer’s national
insurance contributions up to £2,000.

• Enterprise Management Incentives (EMI):
Entrepreneurs Relief is extended to cover
gains made on shares acquired through EMI
schemes, even if a 5% stake is not held.
• Stamp duty abolition on growth markets:
From 1 April 2014, stamp duty and stamp
duty reserve tax will be abolished on share
transactions in UK companies traded on AIM
and other ‘small company growth markets’.

Graham Hindley
Partner
Sutton
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Pension auto-enrolment
– is time running out for your business?
New employer duties designed to encourage
more people to save for their retirement
came into force in October 2012. Between
then and February 2018 all employers,
regardless of size, will have to automatically
enrol all employees into a workplace pension
and start making contributions on their
behalf. The scheme is being phased in,
starting with the largest employers first.
Nick Gresham-Thompson from independent
financial advisors and pension specialists,
Gresham Financial Limited, based at
Rothmans Salisbury says, “The new
legislation covers hundreds of pages and
many businesses do not appreciate its
scale and complexity, or are working on the

premise that employees will opt out of the
scheme. But, in fact, systems and processes
have to be set up anyway and it is much
cheaper for employers to phase compliance
in earlier and build it into their business plan
now, than to leave it until later”.
Commenting on the nature of calls received
from small employers, Marta Phillips, chief
executive of The Pensions Advisory Service
said, “They are concerned about the fact that
they have heard about automatic enrolment,
they do not yet know enough information to
enable them to plan, and they are worried
about what they have to do.”
It is important that any current pension
scheme is reviewed to determine how it

compares to the new requirements. Then,
once the staging date for the business is
known, a plan can be put in place to suit the
workforce at that time.
Rothmans are working with employers to
help them decide on the best course of
action for their business and working with
them to put the required changes in place.
To receive a personalised Initial Assessment
report, including a comprehensive checklist
on preparing for automatic enrolment,
please contact us.

MAKE TAX LESS TAXING
The Rothmans Tax app is now available. Download today for the latest tax facts,
figures and tables
Special features:
• Tax calculators
• Key tax diary dates
• Helpful tips and tables
• Lastest tax news affecting
you and your business
• Contact details for Rothmans branches
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Retirement and pensions update

Flat rate pension
The government has published a white
paper announcing plans to introduce a
single-tier, flat rate pension of £144 per
week commencing in 2017 at the earliest.
The reforms would simplify the current
system of basic and additional state pension
credits, which Pensions Minister, Steve
Webb, described as ‘fiendishly complicated’.

reach state pension age (SPA) will be
aligned. Historically it has been 65 and 60
respectively and the new rules are being
phased in over several years. The SPA is
set to increase to 67 for all by 2026 and it
is planned that it will rise to 68 and beyond
in time. The chancellor announced that
SPA will rise over time with life expectancy
rates and its predicted that a 16 year old
now could be retiring at 72 or 73 years old!
The government has a useful ‘State Pension
calculator’ on its website, www.gov.uk/
calculate-state-pension which provides
details of your predicted SPA and amount of
state pension.

The plan also includes raising the minimum
number of years worth of NI contributions
required to qualify for the full pension to 35
years from the current 30.

Workplace pensions
Auto enrolment has now commenced for
the largest companies. See more details
elsewhere in this newsletter.

State pension age
The point at which men and women

Maximum pension contribution limits
The annual amount that can be contributed

Recent months have seen a significant
number of government announcements
concerning retirement and pensions. A
round-up of some of the main planned
changes are as follows:-

into pensions will reduce from £50,000
to £40,000 from April 2014. At the same
time the lifetime allowance, which is the
maximum amount an individual can build
up their pension pot reduces to £1.25M from
£1.5M. Exceeding these limits triggers a
significant tax charge.

Brian Corlett
Partner
Ringwood
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P11D deadline approaching
Reporting employee benefits and expenses
The forms P11D, P11D(b), and where
appropriate P9D, which report employees and
directors benefits and expenses for the year
ended 5 April 2013, are due for submission to
HMRC by 6 July 2013.
Employees pay tax on benefits and expenses
as shown on the P11D, either via a PAYE
coding notice or through the self assessment
system. In addition, the employer pays Class
1A National Insurance contributions at 13.8%
on the provision of most benefits.
HMRC have issued some guidance on the
common errors on the forms in the latest
Employer Bulletin and these can be accessed
via the following link http://hmrc.gov.uk/paye/
exb/index.html

Lessening the burden
Completion of P11Ds can be onerous for
payroll departments. There are two measures
that can be taken to reduce the burden:

Rothmans can provide support with the
reporting of expenses and benefits and
provide valuable advice in reducing this
burden. Contact us for more information.

Dispensation
An application can be made to HMRC which,
if granted, removes the requirement to report
many routine, tax allowable expenses. It can
also avoid the necessity of employees making
an expenses claim (S336 claim) for such
expenses.
PAYE settlement agreement
These are arrangements made with HMRC
to enable tax to be paid by the employer on
irregular benefits, such as staff rewards. This
practical option allows staff to receive such
rewards without the need to pay tax on the
benefit themselves.

Habib Brora
Partner
Eastleigh
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Rothmans news

RTI challenge hits businesses
Businesses are now experiencing the new
HMRC ‘Real Time Information’ (RTI) system
which was implemented on 6 April 2013.
The major change affects all payroll
schemes and most businesses will have
spent time in previous months planning for
its implementation. Businesses are now
submitting payroll information online each
time an employee is paid, and many are
finding it an increased administrative burden.
A Full Payment Submission (FPS) provides
HMRC with much of the information that
it would previously only receive annually.

Where FPS alignment had not been dealt
with adequately during the planning process,
businesses are finding the new regime
particularly onerous.

report every payment to employees at the
time of payment, may send information to
HMRC by the date of their regular payroll run,
but not later than the end of the tax month.

HMRC have acted very swiftly to assist small
businesses in one new area of reporting,
which has caused problems in early stages of
implementation of RTI. They have relaxed the
reporting requirement for small employers
(those with fewer than 50 employees) who pay
employees weekly, or more frequently, but only
process their payroll monthly. Until 5 October
2013 these employers, who find it difficult to

We are finding that many clients are
turning to Rothmans for help, and with
experienced payroll staff, fully trained in the
new procedures, we can remove the payroll
headache! All Rothmans offices provide
payroll services and outsourcing can be a
value for money option. If support is required
please speak to your normal contact.

EMPLOYMENT PARTICULARS
The government has updated the template of
written employment particulars.
www.gov.uk/government/publications/
employment-particulars-written-statementform
The template is an example of a written
statement of employment particulars which
meets the requirements of employment

law. Where an employee is employed for
more than a month the employee must be
given a written statement of employment
particulars.
Obviously this only covers the bare
minimum of information that most
employers will require. Rothmans can
make referrals to specialist employment
lawyers, if required.
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A photograph of the 2012 walk supporting Marie Curie Cancer Care

MEMORY WALK
On Saturday 14 September 2013, Rothmans
staff will be taking part in the Alzheimer’s
Society Memory Walk, a sponsored 10k walk
around the Southsea coast. The walk will follow
the seafront towards the magnificent Historic
Dockyard, passing many sites of interest along
the way including Clarence Pier, the iconic
Square Tower and Gunwharf Quays.

Rothmans are anticipating a great turnout
following the success of last year’s walk at
Beaulieu for Marie Curie Cancer Care, where
nearly 100 attendees consisting of Rothmans
staff and their families joined in the walk and
raised over £4,000 for the charity.

If you would like to support Rothmans’
efforts and donate to the Alzheimer’s Society   
through our JustGiving page please visit
www.justgiving.com/RothmansWalk2013

Rothmans 2013 budget seminar
More than 150 people attended our popular
annual budget seminar for private and
business clients, held on 27 March at the
Ageas Bowl, Southampton.
Once again, the audience was entertained by
Giles Mooney, who brought the budget alive
in his uniquely humorous and informative
style. Giles is a chartered accountant and
chartered tax adviser who specialises in
training and, at this time of year, uses his
skills to analyse the complex detail of the

annual budget, picking out and making
relevant key points and opportunities for
people in business.
“Giles’s jargon-free presentation was as
enjoyable as ever and I think a lot of guests
were surprised at the number of actions
available that would result in real financial
savings for both businesses and individual
tax payers” Andrew Bennett, Rothmans
partner, said.
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